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ADA: Practical recommendations

The ADA Amendments Act of 2008 took effect January 1, 2009. In a dra- CEU Opportunities

matic way, it brings disability issues back into employment decisions. _

Here are some practical recommendations for employers wanting to com¢ 02/11/10: WC & Wrist

ply. injuries. Aquatic Inter-

ventions for Lower Ex-

Assume a worker with a health problem will be covered by ADA  yremity Diagnoses. NE
until it has been demonstrated otherwisbe ADA Amendments
Act of 2008 broadly expands and clarifies the definitions of dis-
abilities. There are still medlc_al condl'_uon_s th_at fall outside cover- | 43/11/10: MMSEMini
age, but these are few: certain psychiatric disorders (e.g., klepto-

mania) that potentially can harm a business are excluded, for ex- Mental State Exam. &
ample. Elder Law. Community

Rehab.

Orthopaedic Hospital

When a worker informs you of a condition, look for an accommo-

dation. After learning of a condition, hold a confidential meeting ¢ Watch for information

with the worker and discuss accommodations that may be re- regarding a Spring Fling
guired to enable the worker to perform essential functions. you wondt want

Reuvisit previous decisionReview your previous decisions to

deny an accommodation or reject an employee based on the Su-

preme Courtés narrow interpretaticn ¢f ADA.
a different conclusion under the 2008 amendments, revisit the

situation and engage the employee.

Make sure adverse job actions are based ondiscriminatory
reasons The expanded coverage of the amendments places an
even greater responsibility on the employer to document the non
discriminatory reasons for an adverse job action, particularly in
cases where the employee has a known medical condition.
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Hold disabled employees to the same standard as other employ- Madonna
ees.The amendments do not provide absolute protection to dis-

) OSHA ~ FAQ 2
abled employees. The employer should still enforce work rules
and standards.

Message from the Preksident
Source: Systoc Tracker, Summer 2009 / Submitted by Judy Ewell
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Search for leadingdge job opportunities and have access to .
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§M§Ar industry!
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NE CMSA 2009 CHARITABLE CONTRIBUTIONS

~ NECMSA elected to support Madonna Rehabilitation Hospitals Pediatric Unit with a charitable
i We especi adohtrdbution. The Madonna organization was able to provide a holiday program to these pa-
tients and their families that they would not have had available to them in addition to other ser-
vices including gasoline coupons. As you patients who are need rehabilitative care in the inpa-
tient or outpatient setting are more often than not the victim of a life altering traumatic event, and
the additional financial burdens outside of the medical costs are substantial over time for most
families to absorb. By providing the gift for Madonna to provide a pleasant holiday experience
and assist their patients and their families was so helpful to them. Our organization had the im-
mediate financial resources to provide this immediately, with a request to our members and spon
sor to assist with replenishing the funds dispersed. To date the response has been minimal, anc
extra support to SO we are aski_ng again f_o_r your consideratiqn if this may _have slipped_ your mind in lieu of hoIi-_

day events , wintry conditions, and to consider sending in your contributions as soon as possible
families whose to the following address:

appreciate the
timing of your
gift so that we

can extend some

holiday are TREASURER
CMSA NEBRASKA CHAPTER
burdened by PO BOX 24001

OMAHA,NE 68124
concerns for
Thank you for your support in this effort.

their childrenos
heal t h. o

Thanks to NE CMSAGSs

Robert E. Madonna's pediatric patients, families !
Campbell 11, and staff were treat]|
Eve party The lunch festivities
director of included face painting, games, a pifiata

and a surprise visit from the Lincoln
Salt Dogsd masc
Homer the Haymarket Hound.

Development

OSHA FAQG6s for injury and i
Q: Are surgical closing devices ex-

ui glues used to cep'F for_butterfly and

S treat lacerations  Steri-strips are by

> : def Lnpit i Of
gcon5|deretcfegﬁ"ljnerns[t

£ ai d?o0 they are not included

= A No, surgical glue on the first aid list. FIRST AID

Is a wound closing Source:
device. All wound www.osha.gov
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MESSAGE FROM THE PRESIDENT:

The 2010 NECMSA year is proving to be a busy but exciting year so far. The
NECMSA board is working hard to provide some excellent educational opportu-
nities throughout the year. Overall there will be approximately twenty-seven
educational contact hours (CMSA approved) offered thru Lunch & Learns,
Spring & Fall Seminars and the possibility of one or two evening events. Your
participation in these opportunities makes the planning and organization all
worthwhile, and we look forward to seeing you all thru the year. Please feel free
to contact us with any ideas or requests for educational opportunities.

AOverall there wi
approximately twenty-

This years Spring Forum will be held on April 30, 2010 in Omaha, NE. The seven educational

t heme will be focused on APatient Empower ment Thru t
be a great forum focusing on information to assist case management and other ~ contact hours (CMSA
professionals in working with clients thru the life span to empower them in ap-

proaching and managing their individual concerns. approved) offered

. . . . . thru Lunch & Learns,
Also this year we will continue with our newsletter in an effort to keep our mem-

bership informed of upcoming events, locally and nationally. Our goal is to de- Spring & Fall
liver this to you four times. Your contributions are always welcome. If you come _
across information that you feel would benefit case managers or other profes- Seminars and the

sionals in our organization, feel free to send your articles on to

tracey.johnson@bryanligh.org. . possibility of one or

. . two evening event
Have you visited the NECMSA website lately? It has been updated and we wel-

come any suggestions to our users as we strive to serve you on the website.

Thank you again to our members and board members for your hard work and
dedication in serving NECMSA. Your individual and combined talents are so
appreciated!

Judy Ewell, RN CCM
President, NE CMSA

CMSA6s 2010 Annual Conference & Exp

Now is the time to How about putting to-
register for national gether a group and
conference! Do you save? If you are inter-
know that you can ested, please contact
save $100 in regis- Judy Ewell, NECMSA CM3A's 2010 Annual
tering early? Also President Conference & Expo
this year Disney ne B-11. 2040
dCorp: is ?olding a i -E-a's-:.--s. :n:':un-an::-: Springs
e-maill.
Wi our name and contac
trants! Go to y information

CMSA.org to find
more information.
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Submitted by Lisa Franklin

Submitted by Sue Letherman
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for travel to seek medical treatment or while participating in a vocational

rehabilitation plan. This conforms to the reimbursement rate paid to State
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